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How we will

ENGAGE

. OPEN HEARTS ©° OPEN MINDS CURIOUS
+ LISTEN TO UNDERSTAND, NOT TO RESPOND
. EVERYONE PARTICIPATES, NO ONE DOMINATES

W.A.l.T. WHY AM I TALKING?
WHY AREN'T | TALKING?
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PROMPTS:

DISCUSSION
ANY INSIGHTS?

DO YOU HAVE
RESOURCES TO SHARE?
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How we will

MANAGE US

E.L.M.O.

Enough.
Let’s move on.
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WHAT IS SAID HERE
STAYS HERE

WHAT IS LEARNED HERE

LEAVES HERE
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DOES THIS WORK
FOR EVERYONE?

WHAT ARE YOUR
EXPECTATIONS?
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e Create community

e be more inclusive
o e limit harm, understand impact

e bring greater awareness, identifying gaps

7 e expand understanding
' e promote health

e case studies

HW 7 e tools

e collaborators
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“The matter of sickness is an indication
of social and economic position...

Negro death rate and sickness are
largely matters of condition and not due
to racial traits and tendencies.”

The Du Boisian
— Visualization

W.E.B. Du Boils 1868-1963
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P AN o Three Times
the Maternal Mortality Risk as White Women

White mothers: 19

M

Hispanic mothers: 18

$48004304
$E080888 ... Lccacy

of RACISM and CLASSISM
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OUTCOMES

CONCEPTION
PREGNANCY
BIRTH
MORTALITY
DEVELOPMENT
MENTAL HEALTH

Median U.S. Maternal Mortality Ratios by Race or Ethnicity
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Asian and Native
Hawaiian or other
Pacific Islander

Hispanic

Credit: Amanda Montafez; Source: “Trends in State-Level Maternal Mortality by Racial and Ethnic Group
in the United States,” by Laura G. Fleszar et al., in JAMA, Vol. 330, No. 1; July 3, 2023
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Bringing Midwifery Back to Black Mothers | Retro Rzort DERS ek e
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DESIGNING for COMMUNITIES

In 2018 at a Summit, during the final day of member discussion, a NICU Parent Leader,
&Jff/ g'wd(?/ who had not yet become a member, stood up and said "l want you to know that as a
fullterm NICU mom, | wasn't sure PPA was for me, because of the name. But after being
here, meeting everyone and learning from many of you, | know that | have found my community in this
season of my life building and leading an organization. Thank you for being so open and welcoming."
| was stunned - While we had been meticulous and intentional about our messaging we had neglected our actual
BRAND! | walked over to her, gave her a big hug, and said "Of course, you belong!" We reached out to the
members we had at the time who were parents of full-term NICU babies and asked for their honest feedback.
We asked if they felt like they belonged if there were instances where they had
felt like outsiders, and what they would want to see done differently. We took ®
the feedback to our leadership team who then made a decision to change our

name. We involved the entire membership in the renaming process to k")l P PA

ultimately become NICU Parent Network (NPN). Preemie Parent Alliance

For Preemie Parents...By Preemie Parents
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Who Are We?
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Preemie Parent Alliance is a network of organizations offering support to families of premature infants. We are the only
professional association for NICU Parent Leaders in the United States. PPA provides a platform for NICU Parent Leaders to
come together as a collective voice representing the needs and best interests of NICU families in all facets of healthcare policy,
care guidelines, advocacy, education & family support.

Our Mission 1s to Champion the NICU Parent Voice
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Who Are We?

NICU PARENT NETWORK IS THE PREMIER US-BASED PROFESSIONAL ORGANIZATION OF NICU PARENT LEADERS WHO
COLLECTIVELY REPRESENT THE NEEDS AND BEST INTERESTS OF NICU FAMILIES. TOGETHER, WE ENVISION A WORLD WHERE
EVERY NICU FAMILY IS AN ESSENTIAL AND INTEGRAL MEMBER OF THEIR BABY'S CARE TEAM.

Y

AUTHENTICITY

Authenticity is the bedrock of all enduring
relationships, inspires trust in who we say we are
and motivates others to join our collective
efforts. Therefore, we will ensure our actions &
interactions in all aspects of our operations are
conducted with transparency, genuineness, and
honesty.

000
‘ N

S5
DIVERSITY & INCLUSION

Being inclusive & diverse anchor all that we do;
we respect a diversity of people & thought &
provide equal access to a range of perspectives
in all NPN forums, initiatives and decisions.

SUSTAINABILITY

Long-term organizational sustainability is critical
to our success. Therefore, all strategic decisions
will focus on continually driving and enhancing
our positive and long-term impact in the
communities we serve.

INTEGRITY

Having a culture of integrity is crucial to establish
a healthy organization and culture, so we will
operate with professionalism and accountability
for ourselves and our member organizations.

COLLABORATIVE

Being collaborative is an essential value within all
our engagements. Therefore, we will actively work
together & share relevant ideas, information &
resources, both within the NPN network & with
external partners, to achieve common goals and
outcomes.
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LET'S ALL TAKE A
MOMENT TO
BREATHE.
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UNCONSCIOUS lacking awareness

nias preference or inclination
that inhibits impartiality
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DISABILITY
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cognitive shortcuts — @

One’s ldentity What is Noted What’s Assumed
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cognitive shortcuts — BIAS — @

° affinity bias “what we do” “what we’re like”
e confirmation bias selective

o conformity bias “most folx are like me”

e halo/horns effect motivations

e false consensus “this is what we all believe”
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OUT GROUP
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MY COMMUNITY

Who am |?

Who are my people?

Who am | surrounding
myself with?

...How does that shape
my perspective?
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ANY INSIGHTS?
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Who am |I?

Who decides?
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gender -
IDENTITY e, O
’_A classification

The terms that define us. marital © Darenting W

status who you
roles Y\ love

A =

Some are chosen by us. ethnicity
S : dt temperment where you
ome are assigned to us. were born

how you’'ve criminal

we Will be offered. been educated SR status

But they seldom predict fertility
talent or ability. where you live -
abilities ecé’lr;%r:'c
TP e E g cultural disabilities
political affiliation groups
languages

how you
you speak o — worship

where you work citizenship

They often predict the opportunities |
health ‘

gender
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gender racial
expression age

I a I I I ’—A classification
s o0

marital :
arentin \ 4
status P J who you

roles A love

Which are the 5 identities ethnicity o oerment JlWhere Yol
that are important to how were born

you Ssee yourself? how you've health - criminal

been educated status status

fertility
where you live
abilities economic

cultural | iliti l class
languages solities] affliaifon 1 disabilities

you speak groups

how you

gender where you work citizenship worship
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gender :
age racial

People see me as... LT QR

marital :
arentin \ 4
status P J who you

roles A love

Which are the 3 identities

" ethnicity ‘temperment
you think people most ‘ where you
associate with you?

how you’'ve health - criminal
been educated status status
fertility
where you live cconomic
abilities class
languages solitical affiliation 1 cultural disabilities
you speak S MOl prs
how you
where you work citizenship worship
gender
D | | . . g
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=
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ACTIV] .
oJ TY: Who we are. How we

IDENTITY

The terms that define ys.

Which are the )

Show up.

identiti i
tities that are Important to how | see myself?

.

.

°

W h a t I b r I n g t O m y W O r k L Wh:Ch e lentities | think People most associate with me?

These are the things that
make me uniquely capable
of doing this work...
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OUr IDENTITIES ottt

They are not
necessarily fixed. '

e relational

e Situational

e change over time

e in-group/out-group
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Diversity Equity Inclusion

All the wonderful ways in Fair treatment, access, opportunity, A variety of people have
which we’re different and benefit for everyone. power, a voice, and
Your identity does not predict decision-making authority

[ O{W?‘T?/%&WM?/ your outcome
ane/wsj—rw?ﬁv lenu eo]wj_?/Wa/Mw( ra»FW?/

Maya Angelou

We/are/ wj_e/n\.w/v)mo{ wj—e,r‘for)
%mmoﬂj{

Michael Marmot Heather McGhee
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INSIGHTS?
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The beauty of the
world lies in the
diversity of its people.
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BREAK TIME
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Diversity

Equity

Inclusion

Belonging
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EQUALITY

We all get the
same thing.

EQUITY

Everyone gets
what they need.

..........

. .

@ Interaction Institute for Social Change | Artist: Angus Maguire 2016 (
‘-)o

Y
Vv

Q,Q
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E Q U A L I TY & E Q U I TY l@ oYY LO0KING at images ooy

What is the setting?

LO O k a t t h i S i I I I a g e ° Who."”emesented? 
Why is there 5 fehce? 

S ° Are they observing or p_

Is there anything problematic here?  =wow.™

@ Challenging the Image on Equity and Equality
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L

Igualdad
Robert Wood Johnson
JA Foundation
' !
‘-.._-:- 141 " When it comes to
— - expanding

opportunities for
health, thinking
the same approach
will work
universally is like
expecting
everyone to be
able to ride the
same bike.

q (

Equidad

Pueden ser reproducidos con atribucion.

© 2017 Robert Wood Johnson Foundation.

@ Visualizing Health Equity: One Size Does Not Fit All Infographic 2022
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EQUALITY: EQUITY:
Everyone gets the same-regardless if it's needed or Everyone gets what they need-understanding the
right for them. barriers, circumstances, and conditions.

@ blog: We Used Your Insights to Update Our Graphic on Equity

Copyright 2022 Robert Wood Johnson Foundation

Faced with the
challenge to visually
convey the
difference between
equality and equity,
we surveyed our
audience and
incorporated input
from a range of
people.

We used your
insights to create a
second version of
our bike graphic, as
well as an additional
graphic.
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The survey results led us

EQUALITY: EQUITY: L ,

Everyone gets the same — regardless if it's needed or Everyone gets what they need — understanding the to create an entirely

right for them. barriers, circumstances, and conditions. new concept using a
o curb to visualize the

issue and introducing
different characteristics
and their environments.

o people with lived
experiences with
disability

e parents of children
facing accessibility
challenges

e T TR TR T T T T T R AL A R

R

e people in many
fields and sectors

Copyright 2022 Robert Wood Johnson Foundation

@ Crosswalk Equity Graphic
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The motley crew principle tells us that
diverse contributions are best.

A mix of perspectives, backgrounds, and cultures
leads to more innovative ideas.

Courageous Communications: Intentionally Creating Diverse & Inclusive Spaces

hicuparentnetwork.org


https://nicuparentnetwork.org/
https://nicuparentnetwork.org/

e self-reliance

e SCArcity
e affinity

e proximity
e conformity
e« confirmation
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HEALTH LITERACY

A Framework for
Equity-Centered
Health Communication

We Heart Health Literacy

G

Inclusive Language Playbook:
Writing for LGBTQ+ Communities

eAPlar S 5l eAFa ers Y= Talal: c I
U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES
eAPlanner's leAHlan National Institutes of Health
sner National Cancer Institute

ers APlanners ¢



https://communicatehealth.com/wehearthealthliteracy/
https://communicatehealth.com/insights/echc-framework/
https://www.cancer.gov/publications/health-communication/pink-book.pdf
https://communicatehealth.com/insights/lgbtq-playbook/
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https://communicatehealth.com/wehearthealthliteracy/

PW, 51_019 WMT&M

HEALTH LITERACY st gade reachng Lo,

1 A THAVE A DISABILITY.

£l - 1\-\-__--‘r
I| T°M DISABLED,
{.J

().__6
J.L

Frequently Asked Question: How Can We . ) L.
Make Sure Language Is Inclusive and Unpacking “Disabled,” Reclaiming
Clear? Disability

We Heart Health Literacy

Things We Don’t ¥: Scary Words for . .
Cultural lY Com PEtEI’It Things We Don't ¥: Breastfeeding Bullies Moms and Babies (Audience) Intersection Ahead!

We Heart Health Literacy

First Impressions Count — So Make Yours
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DO YOU HAVE
RESOURCES
TO SHARE?
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LANGUAGE

BREAST %&a&y KENTUCKY <0
MILK

Mother's Own Milk

/| y
maternal-infant M O M
nealth Er({aw's/ S»owfévoao

&M/gj-ud(?: BREASTFEEDING AWARENESS MONTH
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REPRESENTATION
Breastfeeding Awareness Month

UNIVERSAL

SPECIFIC
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BREASTFEEDING
BREASTFEEDING I AWARENESS MONTH BREASTFEEDING
AWAR E N ESS INDIGENOUS MILK MEDICAIUl‘::FJSXVSE_E]E AWARENESS MONTH
MO N T H #E B R EAST F E E DI N G indif_:;enous‘milkmed|cmeco||ect|ve org BREASTFEEDING

BLACK August 25 - 31 AWARENESS MONTH
AWARENESS BREASTFEEDING WEEK

NO MATTER HOW YOUu DOIT MONTH #BestMilk Human Milk is the Best Milk
i EHOe +
: NO MATTER HOW YOU DO IT...

pumping BREASTFEEDING IS FOOD SOVEREIGNTY

@ Q ° WE OUTSIDE! o Sgomamio comeonon
- AN On

BREASTFEEDING
AWARENESS MONTH

hand expressing
breastfeeding
chestfeeding
body feeding

on your own

with support

with the help of a donor
for one day

or one year

or maybe longer
And especially when you make the choice that is

t BREASTFEEDING
AWARENESS MONTH

kbreastfeed

downloo ASIAN + PACIFIC ISLANDER
FrReE RE BREASTFEEDING WEEK

August 15 - 21

.y SEMANA DE LA
e reso LACTANCIA LATINA

September 5 - 11

EVERYONE WHO FEEDS + NURTURES BABIES

nationalp:

n Milk is Made for Babies

@ National

Perinatal

Association

tionalperin

d
SOURCES

Especially when you make the choice

BEST FOR YOU AND YOUF

rinatal.org/feeding-our-babies

BEST FOR YOU AND YOUR BABY TELLING OUR OWN STORIES
nationalperinatal.org/feeding-our-babies ELEVATING OUR VOICES
A ANEE EREASTEERBING WiEEK #LATINA/X BREASTFEEDING WEEK #MESDELALACTANCIA #LACTANCIA
g National LATINA/X BREASTFEEDING WEEK °°°
nationalperinatal.org/feeding-our-babies PQE\‘SQQE?J download ID%N_ationall @
FREE RESOURCES erA]sg)calaEa download National
Perinatal

FREE RESOURCES

Association
nationalperinatal.org/feeding-our-babies

nationalperinatal.org/feeding-our-babies

National Perinatal Association - Breastfeeding Awareness
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REPRESENTATION

The Pregnant Body

Bodyfeeding Positions

BRIEFLY EXPLAINED

“Representation isn’t just nice,

it's a necessary part of a safe and
equitable health system.” :

5

[r———— L] - " - . - -
| d - ._.:_. —_—— [T = e —
. — —_— =
e - - . . i
: == = T %
N, -
]
:
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SHARED DECISION-MAKING

PROTECTS MOTHERS + INFANTS

DURING COVID-19

KEEPING MOTHERS +

INFANTS TOGETHER
Means balancing e
the risks of... « SEPARATION AND TRAUMA

EVIDENCE

_ * . _
.II“I ( ,: We encourage families and clinicians to
: remain diligent in learning up-to-date evidence.

EEK PARTICIPATION
PARTN E Rs H I p DECISIONSI:I-I':E"E\IDG‘ ELP EXPLORE OPTIONS
What is the best
for this unique dyad?

SSESS PREFERENCES
EACH A DECISION

VALUATE THE DECISION

TRAUMA-INFORMED -
TN

5{30 Both parents and providers ¢
o are confronting significant... ® UNCERTAINTY

LONGITUDINAL DATA

We need to understand more about outcomes for mothers
and infants exposed to COVID-19, with special attention to:

o « POSTPARTUM CARE DELIVERY 4 1 L
A ' ‘

NEW DATA EMERGE DAILY. NANN AND NPA ENCOURAGE PERINATAL CARE PROVIDERS TO ENGAGE IN CANDID CONVERSATIONS
WITH PREGNANT PARENTS PRIOR TO DELIVERY REGARDING RISKS, BENEFITS, LIMITATIONS, AND REALISTIC EXPECTATIONS.

Partnering for patient-centered care National .
i Ny . Assaciation of @ National
when it matters most. o Perinata[

nann.org nationalperinatal.org Nurses Association

SHARED DECISION-MAKING

PROTECTS PARENTS + BABIES

COVID-19 ¥

KEEPING THE

PARENT +
INFANT DYAD

TOGETHER

MEANS BALANCING
THE RISKS OF

e HORIZONTAL INFECTION
e SEPARATION + TRAUMA

nationalperinatal,org/NPAandNANN

SHARED DECISION-MAKING

PROTECTS MOTHERS + BABIES

COVID-19 ¥

CARING For
MOTHERS + INFANTS

S eek participation
H elp explore options
A ssess preferences

R each a decision
E valuate the decision

REQUIRES

PARTNERSHIP

nationalperinatal,org/NPAandNANN

SHARED DECISION-MAKING

PROTECTS MOTHERS + BABIES

COVID-19 ¥

KEEPING

MOTHERS
+ INFANTS

TOGETHER

MEANS BALANCING
THE RISKS OF

* HORIZONTAL INFECTION
* SEPARATION + TRAUMA ngA

nationalperinatal.org/NPAandNANN

SHARED DECISION-MAKING

PROTECTS PARENTS + BABIES

COVID-19 ¥

INFORMED
PROVIDERS
S eek participation
H elp explore options
A ssess preferences
R each a decision
E valuate the decision

CARE DELIVERY REQUIRES

PARTNERSHIP

nationalperinatal.org/NPAandNANN
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PARENTS are PARENTS are
ESSENTIAL CAREGIVERS ESSENTIAL CAREGIVERS

PARENTS ARE

ESSENTIAL CAREGIVERS

DURING COVID-19 ... AND BEYOND COVID-19 3 COVID-19 %

When parents meet
the expectations of
FAMILY-CENTERED CARE “essential caregivers”
to strictly adhere

; to local health

« We believe parents and providers are allies in care . directive measures
» We recognize and respect families' priorities, values, cultures, and beliefs. they should be
« We encourage shared-decision making and partnership in care planning. provided
unrestricted
access to their
hospitalized
infant.

Advocates that families be respected as essential members of the care team.

THE PARENT-INFANT DYAD FAMILY PRESENCE

Parental involvement in the early
days and months of life supports:

Family presence during infant
hospitalization promotes:

“/’ « parental attachment. -
« parental well-being.
‘ « continuity of care.
A

We affirm the rights of parents to provide essential care for their infant during
hospitalization, given the life-long importance of parent-infant attachment.

« healthy cognitive development.

* secure attachment.

» self-regulation, stability, and
resiliency.

SUPPORTING PARENTS AS ESSENTIAL CAREGIVERS

Parental caregiving during hospitalization is essential care.
We encourage providers to value parental presence in the following ways:
« Promote policies and practices that prioritize parental presence and caregiving.

« Invite parent participation and input when revising policies that may limit
parental presence.

\J

¢ Set clear expectations. Openly and honestly communicate with families
about shared responsibilities that are part of being an "essential caregiver."

. National @ . . honn.or
. iati National aw g
’AWHONN s [ nannorg
‘ } :urs::al Pennatal « nationalperinatal.org

Association
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Home » MNICU Design Standards »

NICU Standard 4: Signage and Art We ALL make mistakes.

be provided to families immediately after entering the NICU in languages and/or symbols understandable to the diversity

Signage and art at the entrance and throughout the NICU shall reflect the diversity of the community served and shall M
convey to families that they are welcomed and supported as essential to the care of their infants. This information shall W O". oo
of communities served.

Interpretation: Signage and art at the entrance to the NICU create powerful first impressions.They reinforce the importance of ® Ll Ste n
families to care, care planning, and decision-making for their infants. Families should not be labeled as “visitors” and hence

inconsequential to care and outcomes. ° AC k NOW I e d ge t h e h arm

Signage should convey that parents define their family and how they wish for them to be involved in care. Parents should

determine who can best support them through their NICU journey. ° AS k q u e St i O n S

Signage should consistently reflect actual policy and practice and encourage family participation in care, care-planning, decision-

making, and key care processes such as rounds and nurse change of shift report. PY M a ke a dj u St m e n tS

Temporary signage, such as cold and flu season signs, should also use the language of partnership and not power — “During cold
and flu season we will work together with families to keep babies safe.”

Signage and art at the entrance and throughout the NICU facilitate ongoing connections with communities when they are familiar .
to the diversity of families served. They promote hope and confidence when messages and art feature families caring for their
premature infants.

—Previous Next— Mm U0 0{
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ACCESSIBILITY

Designing for Accessibility Helps Everyone

e Creating Accessible Content for Everyone @

« Why Designing for Accessibility Helps Everyone @
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https://mesosolutions.co/blogs/traumainformedaccessibility
https://www.storyblok.com/mp/creating-accessible-content-for-everyone
https://www.canva.com/design/DAE0adIkOaM/qRzHY5onN78Ua9TA8RxwZA/edit
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ACCESSIBILITY

National Research Center for Parents with Disabilities

Parents Empowering Parents
Padres Empoderando a Padres

© Subscribe
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ACCESSIBILITY www.accessiblepublishing.cs

The Importance of Image Descriptions

We have developed the following list of points which explains
the importance of including accurate image descriptions.

e Accessible images can teach and empower
e Accessible images reach more people

e Accessible design benefits everyone
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ACCESSIBILITY

Image descriptions describe the content
of graphics or photos for people who use
screen readers so they don’t miss out.

Camel] Case uses capita]
letters for each word in
a hashtag.

Instead of typing

#birt.iingisforeverybndy type
#BnrdinglsForEverybudy.

. . Screen re :
It's not enough to just think P :ﬁ‘:dw;g;ze able to
. you're being inclusive. bunch of random ,;':: of a
rs

| " You have to be O
intentionally inclusive.

@birdability
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ACCESSIBILITY

Image description: Infographic with
an illustration of a White-breasted
Vou have to be O Nuthatch’ on each and thg follovxfmg
. . . . words. It's not enough to just think
intentionally inclusive. , . .
you're being inclusive. You have to be

@birdability intentionally inClUSiVG. @

you're being inclusive.

W\

kt's not enough to just think

| RN

I@' Specific guidance for instagram from accessibleinfluence.com
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ACCESSIBILITY

Write an image description.

e consider your audience
e general to the specific - overview, details

e provide context
e be clear and concise
e be objective

X Don’t forget the hashtag. #CamelCase
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ACCESS'B“_'TY User Experience UX

Designing for users who are
deaf or ()
hard of hearing

through domestic or intimate partner violence

Designing for users on the ) Designing for users with . D“'G“'"G_f'" those who have
autistic spectrum dyslexia experienced trauma

Do... Don't... Do... Don't... Do... Don't...

Do... Don't...
. use complicated ﬂ‘#‘ f‘ - o s = use images and . usa largo S— — dosign with mabilo assume
Wiwe  Dothis | FZEST i gw = P | == Gd S . meee A0 == L
elick-to-call phone laptop compiter
oz, CC B Designing for users with Lie% M X Imare o o Designing for users of o0 e — W
L . ral i r motor . ’ information ; =
low vision physical or moto screen readers =
E disabilities J— —- Q
logical layout layouts and inders alerts nd into on and info on getting
E DOIII Don,tlli Do- - Don,tulu DO... Don,t--- mh:o“ . ﬂ:;w =E
break up content — i = e *M“
whh -:’-m = - ﬁh"lﬁ use good oslour describe images only show be inclusive of ansume all
images and videos  S— of content m-'::‘l;. ] z:::;i;e < a It> :::;:::fu‘:’:’:;n all people n'. maﬂ
let users ask for their make telephe
T ST e S = = emen  w | meemee
stock photos

ﬂ-m M“ m structure content <h 1> "'z ::' text E"'—: 36pt, bold
L] i and placement
and ot el HIMLE L2 for structure IHeader
<label>
200% magretication

Tollow a linear, build for keyboard I- I.I-I.I J force mouse or

logical layout use only i screen use

putbutionsand | write descriptive Contact us e unaxrormative I Click Hens

ll.'l.“h in - links and headings links and headings =
B [ E=mstoeemmertmy  RaSihemiileinbeinie ¥ o EEER ImmmmmTmoTRIIE posters/acoessibily-posters pal
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TRANSLATIONS

|
9 COmposition g,

Case Sludlies: NATIONAL PERINATAL ASSOCIATION

; lipi
lipides ac:disdes

e linguistic structure - grammatical gender B

Petit Iqjt

(Y s
#.% © souches

« symbols - illustrating abstract concepts
« volunteers versus paid, certified translators

e

«=ewieie | ACADEMY OF PERINATAL HARM REDUCTION

SUSTANCIAS

e cross-cultural communication
« writing for different systems of care
e using the language of the community
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The Composition of

BREAST MILK

200+

components la composition du 200+
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SOBREDOSIS DE OPIOIDES Y EMBARAZO

En caso de sobredosis, administrar naloxona (Narcan) puede salvar
vidas: tanto las de las personas embarazadas como las de sus bebés.
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Caring for a Newborn in the Neonatal Intensive Care Unit (NICU) ‘

There are many devices a NICU may use to ensure that your
newborn is healthy and growing. :
& B - L < |
Nasal cannula ._.rﬁ y
Provides pressure and /d -
oxygen ta support breathing 8
’ - —4 i Feeding tube
.
-

Delivers breast milk,
formula, and medicine

Temperature probe
Helps warming bed
regulate the baby's

| Monitors heart rate

CUANDT 0N BRBE NaCe PROMATURS... — W= -' ' : - and breathing rate
- TUDA UN familia nace anTes tamaien. ' = = -

NIGU

REMEMBRANCE DAY

SEPTEMBER 26

I Blood pressure monitor
| Measures the baby's
|« blood pressure

A moment in our arms.
A lifetime in our hearts.

Two parents and a baby: this cartoon gives children an introduction to premature babies. (Supplied: Fiona

Katauskas)
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WHOIS INITIAL productively if everyone knows what their roles are and what they're responsible for.
RESPONSIBLE?
GOAL OR TASK ACTIONS RESOURCES NEEDED

"SUCCESS IS... "

Project Planning: Roles and Responsibilities e - .. .
Team efforts are often more successful than individual ones. And collaboration almost always leads to better results. @ G u I d I n g P rl n CI p | e S . E m e rgl n g Th e m e S

When team members know their strengths - and can rely on each other for support - projects flow! ).

WHO IS OUR AUDIENCE? WHO ARE OUR PARTNERS AND ALLIES?

WE BELIEVE
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WHAT INFORMATION DO WE NEED TO GATHER?

"SUCCESS IS... " "FAILURE MEANS... "

WHY ARE WE DOING IT?

WE REJECT

FREE RESOURCES

Courageous Communications: Intentionally Creating Diverse & Inclusive Spaces
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Courageous Communications: Intentionally Creating Diverse & Inclusive Spaces
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