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OPEN HEARTS      OPEN MINDS            CURIOUS
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ENGAGE
How we will

LISTEN TO UNDERSTAND, NOT TO RESPOND

EVERYONE PARTICIPATES, NO ONE DOMINATES

WHY AREN’T I TALKING?
WHY AM I TALKING? W.A.I.T.

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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DO YOU HAVE 
RESOURCES TO SHARE?

DISCUSSION

ANY INSIGHTS?

PROMPTS:
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How we will

E.L.M.O.
Let’s move on.
Enough.

MANAGE US
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WHAT IS SAID HERE
STAYS HERE

WHAT IS LEARNED HERE

LEAVES HERE
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DOES THIS WORK
FOR EVERYONE?
WHAT ARE YOUR
EXPECTATIONS?
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Why ?
What ?
How ?

create community
be more inclusive
limit harm, understand impact

bring greater awareness, identifying gaps
expand understanding
promote health

case studies
tools
collaborators
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Why ? 
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Impact
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“The matter of sickness is an indication
of social and economic position…
Negro death rate and sickness are
largely matters of condition and not due
to racial traits and tendencies.”

W.E.B. Du Bois 1868–1963

https://www.poetryfoundation.org/poets/w-e-b-du-bois
https://www.dignityanddebt.org/projects/du-boisian-resources/
https://www.zinnedproject.org/materials/du-bois-data-portraits/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://en.wikipedia.org/wiki/W._E._B._Du_Bois
https://en.wikipedia.org/wiki/W._E._B._Du_Bois
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This is the 
of and

LEGACY
RACISM CLASSISM
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OUTCOMES
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CONCEPTION
PREGNANCY

MORTALITY
DEVELOPMENT
MENTAL HEALTH

BIRTH

https://www.scientificamerican.com/article/why-maternal-mortality-rates-are-getting-worse-across-the-u-s/
https://jamanetwork.com/journals/jama/article-abstract/2806661
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


NICU
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PREMATURITY
DISABILITY

FOLLOW UP
MENTAL HEALTH
MORTALITY

QUALITY OF CARE

https://www.nature.com/articles/s41372-018-0057-3
https://pubmed.ncbi.nlm.nih.gov/31358664/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://pubmed.ncbi.nlm.nih.gov/31358664/
https://www.nature.com/articles/s41372-018-0057-3
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This is the 
of and

The system was built this way.

LEGACY
RACISM CLASSISM .

Bringing Midwifery Back to Black Mothers | Retro Report

https://nmaahc.si.edu/explore/stories/historical-significance-doulas-and-midwives
https://www.npr.org/2017/02/07/513764158/remembering-anarcha-lucy-and-betsey-the-mothers-of-modern-gynecology
https://www.nlm.nih.gov/exhibition/cesarean/part1.html
https://embryo.asu.edu/pages/use-morphine-and-scopolamine-induce-twilight-sleep
https://www.ohsu.edu/womens-health/brief-history-midwifery-america
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.youtube.com/watch?v=28_VkJWSab4
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We need to DISMANTLE RECLAIM REBUILD

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.pbs.org/newshour/show/alabama-artist-works-to-correct-historical-narrative-around-beginnings-of-gynecology
https://www.anarchalucybetsey.org/
https://heller.brandeis.edu/parents-with-disabilities/
https://jenniejoseph.com/
https://transtoolshed.com/products/supporting-queer-birth
https://www.npr.org/2022/04/22/1093836514/shackle-pregnant-inmates-tennessee
https://www.nowilaymedowntosleep.org/families/create-a-legacy/
https://www.indigenousgoddessgang.com/home-1/indigenous-midwifery-issue-1
https://rewirenewsgroup.com/2018/01/05/midwives-resistance-native-women-reclaiming-birth-terms/
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DESIGNING for COMMUNITIES
Case Study:
I was stunned - While we had been meticulous and intentional about our messaging we had neglected our actual
BRAND! I walked over to her, gave her a big hug, and said "Of course, you belong!" We reached out to the
members we had at the time who were parents of full-term NICU babies and asked for their honest feedback. 

here, meeting everyone and learning from many of you, I know that I have found my community in this
season of my life building and leading an organization. Thank you for being so open and welcoming." 

In 2018 at a Summit, during the final day of member discussion, a NICU Parent Leader,
who had not yet become a member, stood up and said "I want you to know that as a
fullterm NICU mom, I wasn't sure PPA was for me, because of the name. But after being 

We asked if they felt like they belonged if there were instances where they had
felt like outsiders, and what they would want to see done differently. We took
the feedback to our leadership team who then made a decision to change our
name. We involved the entire membership in the renaming process to
ultimately become NICU Parent Network (NPN).

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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Then

https://nicuparentnetwork.org/header-test/
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Now
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LET’S ALL TAKE A
MOMENT TO

BREATHE.
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What ? 
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COMMONALITY
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ME YOUUS
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83%Bias
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Bias
unconscious

bias
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lacking awareness

preference or inclination
that inhibits impartiality

https://nicuparentnetwork.org/
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ETHNICITY

AGE
DISABILITY

SIZEGENDER

https://nicuparentnetwork.org/
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cognitive shortcuts
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cognitive shortcuts BIAS

affinity bias

confirmation bias

conformity bias

halo/horns effect

false consensus

“what we do”  “what we’re like”

selective

“most folx are like me”

motivations

“this is what we all believe”

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


n i c u p a r e n t n e t w o r k . o r g 2 0
2 3C o u r a g e o u s  C o m m u n i c a t i o n s :  I n t e n t i o n a l l y  C r e a t i n g  D i v e r s e  &  I n c l u s i v e  S p a c e s

IN GROUP
OUT GROUP
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MY COMMUNITY

Who are my people?

Who am I surrounding
myself with?

Who am I?

...How does that shape
my perspective?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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ANY INSIGHTS?

https://nicuparentnetwork.org/
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Strategies
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Who decides?

Who am I?
Identity

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


Some are chosen by us.
Some are assigned to us.
They often predict the opportunities
we will be offered.
But they seldom predict 
talent or ability.
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g e n d e r

l a n g u a g e s
y o u  s p e a k

w h o  y o u
l o v e

c u l t u r a l
g r o u p s

w h e r e  y o u  l i v e

w h e r e  y o u  w o r k

h o w  y o u ’ v e
b e e n  e d u c a t e d

h o w  y o u
w o r s h i p

a b i l i t i e s
d i s a b i l i t i e s

t e m p e r m e n t

r a c i a l
c l a s s i f i c a t i o n

e c o n o m i c
c l a s s

g e n d e r
e x p r e s s i o n

w h e r e  y o u
w e r e  b o r n

h e a l t h
s t a t u s

a g e

p o l i t i c a l  a f f i l i a t i o n

e t h n i c i t y

m a r i t a l
s t a t u s

c r i m i n a l
s t a t u s

f e r t i l i t y

p a r e n t i n g
r o l e s

c i t i z e n s h i p

IDENTITY
The terms that define us.

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


Which are the       identities
that are important to how
you see yourself? 
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g e n d e r

l a n g u a g e s
y o u  s p e a k

w h o  y o u
l o v e

c u l t u r a l
g r o u p s

w h e r e  y o u  l i v e

w h e r e  y o u  w o r k

h o w  y o u ’ v e
b e e n  e d u c a t e d

h o w  y o u
w o r s h i p

a b i l i t i e s
d i s a b i l i t i e s

t e m p e r m e n t

r a c i a l
c l a s s i f i c a t i o n

e c o n o m i c
c l a s s

g e n d e r
e x p r e s s i o n

w h e r e  y o u
w e r e  b o r n

h e a l t h
s t a t u s

a g e

p o l i t i c a l  a f f i l i a t i o n

e t h n i c i t y

m a r i t a l
s t a t u s

c r i m i n a l
s t a t u s

f e r t i l i t y

p a r e n t i n g
r o l e s

c i t i z e n s h i p

I am...
5
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Which are the       identities
you think people most
associate with you? 
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g e n d e r

l a n g u a g e s
y o u  s p e a k

w h o  y o u
l o v e

c u l t u r a l
g r o u p s

w h e r e  y o u  l i v e

w h e r e  y o u  w o r k

h o w  y o u ’ v e
b e e n  e d u c a t e d

h o w  y o u
w o r s h i p

a b i l i t i e s
d i s a b i l i t i e s

t e m p e r m e n t

r a c i a l
c l a s s i f i c a t i o n

e c o n o m i c
c l a s s

g e n d e r
e x p r e s s i o n

w h e r e  y o u
w e r e  b o r n

h e a l t h
s t a t u s

a g e

p o l i t i c a l  a f f i l i a t i o n

e t h n i c i t y

m a r i t a l
s t a t u s

c r i m i n a l
s t a t u s

f e r t i l i t y

p a r e n t i n g
r o l e s

c i t i z e n s h i p

People see me as... 
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https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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IDENTITY

What I bring to my work.

These are the things that
make me uniquely capable
of doing this work...

Who I am.

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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IDENTITIES
They are not
necessarily fixed.

in-group/out-group

our

situational
relational

change over time

Marginalized 
     or Stigmatized

Privledged

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


n i c u p a r e n t n e t w o r k . o r g 2 0
2 3C o u r a g e o u s  C o m m u n i c a t i o n s :  I n t e n t i o n a l l y  C r e a t i n g  D i v e r s e  &  I n c l u s i v e  S p a c e s

Diversity Equity Inclusion
All the wonderful ways in

which we’re different
Fair treatment, access, opportunity,

and benefit for everyone.
Your identity does not predict 

your outcome

A variety of people have
power, a voice, and

decision-making authority
In diversity there is beauty

and there is strength.
Maya Angelou

Health equity is a shared responsibility.
Michael Marmot

We are greater than, and greater for,
the sum of us.
Heather McGhee

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.mayaangelou.com/
https://www.mayaangelou.com/
https://www.instituteofhealthequity.org/about-us/about-professor-sir-michael-marmot
https://www.instituteofhealthequity.org/about-us/about-professor-sir-michael-marmot
https://heathermcghee.com/
https://heathermcghee.com/
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INSIGHTS?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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The beauty of the
world lies in the

diversity of its people.

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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BREAK TIME

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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How ? 

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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Diversity

Equity

Inclusion

Belonging

What would this look like ?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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EQUALITY

EQUITY

We all get the
same thing.

Everyone gets
what they need.

Interaction Institute for Social Change | Artist: Angus Maguire   2016

https://interactioninstitute.org/illustrating-equality-vs-equity/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://interactioninstitute.org/illustrating-equality-vs-equity/
https://interactioninstitute.org/illustrating-equality-vs-equity/
https://interactioninstitute.org/illustrating-equality-vs-equity/
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EQUALITY & EQUITY

Is there anything problematic here?
Look at this image.

Challenging the Image on Equity and Equality

https://dawnxhenderson.medium.com/challenging-the-image-on-equity-and-equality-c3bb93ff0fb0
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://dawnxhenderson.medium.com/challenging-the-image-on-equity-and-equality-c3bb93ff0fb0
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When it comes to
expanding
opportunities for
health, thinking
the same approach
will work
universally is like
expecting
everyone to be
able to ride the
same bike.

Visualizing Health Equity: One Size Does Not Fit All Infographic  2022

https://www.rwjf.org/en/insights/our-research/infographics/visualizacion-la-equidad-en-salud.html
https://www.rwjf.org/en/robert-wood-johnson-foundation.html
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
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Faced with the
challenge to visually
convey the
difference between
equality and equity,
we surveyed our
audience and
incorporated input
from a range of
people.

We used your
insights to create a
second version of
our bike graphic, as
well as an additional
graphic.

blog:  We Used Your Insights to Update Our Graphic on Equity

https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
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The survey results led us
to create an entirely
new concept using a
curb to visualize the
issue and introducing
different characteristics
and their environments.

people with lived
experiences with
disability
parents of children
facing accessibility
challenges 
people in many
fields and sectors 

Crosswalk Equity Graphic

https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/insights/our-research/infographics/visualizing-health-equity.html
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Diversity

Equity

Inclusion

Building Teams

Motley Crew Principle

Mötley Crüe

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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The motley crew principle tells us that
diverse contributions are best.

Motley Crew Principle

A mix of perspectives, backgrounds, and cultures
leads to more innovative ideas.

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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Expand
me

self-reliance
scarcity
affinity
proximity
conformity
confirmation

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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HEALTH LITERACY

https://communicatehealth.com/wehearthealthliteracy/
https://communicatehealth.com/insights/echc-framework/
https://www.cancer.gov/publications/health-communication/pink-book.pdf
https://communicatehealth.com/insights/lgbtq-playbook/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://communicatehealth.com/wehearthealthliteracy/
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HEALTH LITERACY Please, stop saying that it’s about
a third grade reading level...

https://communicatehealth.com/wehearthealthliteracy/
https://communicatehealth.com/wehearthealthliteracy/
https://communicatehealth.com/wehearthealthliteracy/things-we-dont-%e2%9d%a4-breastfeeding-bullies/
https://communicatehealth.com/wehearthealthliteracy/frequently-asked-question-how-can-we-make-sure-language-is-inclusive-and-clear/
https://communicatehealth.com/wehearthealthliteracy/unpacking-disabled-reclaiming-disability/
https://communicatehealth.com/wehearthealthliteracy/audience-intersection-ahead/
https://communicatehealth.com/wehearthealthliteracy/things-we-dont-%e2%9d%a4-scary-words-for-moms-and-babies/
https://communicatehealth.com/wehearthealthliteracy/first-impressions-count-so-make-yours-culturally-competent/
https://psnet.ahrq.gov/primer/personal-health-literacy
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://psnet.ahrq.gov/primer/personal-health-literacy
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DO YOU HAVE
RESOURCES 
TO SHARE?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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LANGUAGE

Case Study:
Erika’s soapbox...

BREASTFEEDING AWARENESS MONTH

Mother's Own Milk

“MOM”maternal-infant
health

BREAST
MILK

mother-baby
unit

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8422264/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8422264/


REPRESENTATION

SPECIFIC
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UNIVERSAL

Breastfeeding Awareness Month Why?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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National Perinatal Association - Breastfeeding Awareness

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.nationalperinatal.org/feeding-our-babies
https://www.nationalperinatal.org/feeding-our-babies
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https://www.theeducatedbirth.com/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.nationalperinatal.org/advocacy
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Why?

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://nann.org/uploads/About/PositionPDFS/Press_Release_final_AWHONN_NPA_NANN.pdf
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Listen
Acknowledge the harm
Ask questions
Make adjustments

When you do...
We ALL make mistakes.

just one word

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


Creating Accessible Content for Everyone

Why Designing for Accessibility Helps Everyone

Universal design, trauma-informed care, and accessibility applied

ACCESSIBILITY
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Designing for Accessibility Helps Everyone

https://www.storyblok.com/mp/creating-accessible-content-for-everyone
https://www.ai-media.tv/knowledge-hub/insights/why-designing-for-accessibility-helps-everyone/
https://mesosolutions.co/blogs/traumainformedaccessibility
https://www.storyblok.com/mp/creating-accessible-content-for-everyone
https://www.canva.com/design/DAE0adIkOaM/qRzHY5onN78Ua9TA8RxwZA/edit
https://mesosolutions.co/blogs/traumainformedaccessibility
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/


ACCESSIBILITY
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https://heller.brandeis.edu/parents-with-disabilities/
https://heller.brandeis.edu/parents-with-disabilities/
https://brandeis.us19.list-manage.com/subscribe/post?u=9898316c4abfce66bebc3bacf&id=b9d5912b21
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://heller.brandeis.edu/parents-with-disabilities/
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The Importance of Image Descriptions

Accessible images can teach and empower
Accessible images reach more people
Accessible design benefits everyone

www . a c c e s s i b l e p u b l i s h i n g . c a

We have developed the following list of points which explains
the importance of including accurate image descriptions.

https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://www.accessiblepublishing.ca/a-guide-to-image-description/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://www.accessiblepublishing.ca/
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screen readers so they don’t miss out.

Image descriptions describe the content 
of graphics or photos for people who use 

https://www.birdability.org/blog/what-is-this-image-description-thing-all-about
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
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Image description: Infographic with
an illustration of a White-breasted
Nuthatch on each and the following
words. It’s not enough to just think
you’re being inclusive. You have to be
intentionally inclusive.

Specific guidance for instagram from accessibleinfluence.com

https://www.birdability.org/blog/what-is-this-image-description-thing-all-about
https://accessibleinfluence.com/alternative-text-for-instagram/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://accessibleinfluence.com/alternative-text-for-instagram/
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Write an image description.

ACCESSIBILITY

Don’t forget the hashtag. #CamelCase

consider your audience
general to the specific - overview, details
provide context
be clear and concise
be objective

https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
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ACCESSIBILITY User Experience  UX 

https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://nicuparentnetwork.org/
https://nicuparentnetwork.org/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
https://accessibility.blog.gov.uk/2016/09/02/dos-and-donts-on-designing-for-accessibility/
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TRANSLATIONS
Case Studies: NATIONAL PERINATAL ASSOCIATION

ACADEMY OF PERINATAL HARM REDUCTION
cross-cultural communication
writing for different systems of care
using the language of the community

linguistic structure - grammatical gender
symbols - illustrating abstract concepts
volunteers versus paid, certified translators
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National Perinatal Association - Breastfeeding Awareness
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https://www.perinatalharmreduction.org/toolkit-pregnancy-substance-use
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under revision
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How do we choose the images to use?

The language is good. 
We made minor changes . But...

PHOTOGRAPHY
stock photography - limited, not specific
our families - privacy, permission

ILLUSTRATIONS
many of the same limitations
time, talent, cost

https://nicuparentnetwork.org/
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www . n a t i o n a l p e r i n a t a l . o r g / n p n

free resources
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Gigi Khonyongwa-Fernandez

Tieast Leverett

Erika Goyer egoyer@nationalperinatal.org

gigi@familiesblossoming.com

tieast.leverett@stellantis.com
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